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Staying mum project: Developing responses to mothers facing multiple 
disadvantage 

 
 

Community of Practice on Multiple Disadvantage and Child Removal: 
A call for applications 

 
 

Introduction and overview   
 
AVA has launched a new project – ‘Staying Mum’ – in order to develop responses to women facing 
multiple disadvantage who have had their children removed.  
 
As part of the project we are looking to recruit up to twenty professionals to found a community of practice 
on focusing on women’s experiences of multiple disadvantage and child removal.  
 
This platform will bring together practitioners across the UK who are passionate about working with 
women affected by violence against women and girls, multiple disadvantage and child removal.  
 
The community of practice will come together to: 

• Learn more about the specialism  

• Feed in to evidence gathering  

• Engage with the wider Staying mum project, including awareness raising and influencing activities  
 
 
This paper sets out: 

 

 

1. Details of the staying mum project (p.2) 
2. Details of the community of practice (p.2) 
3. The role and expectations of community members (p.3) 
4. Person specification for community members (p.3) 
5. An example application form (p.4) 

 
 
 

 
 
 
 
 
 

If you have any questions about the community of practice, please contact: ruth.atkinson@avaproject.org.uk 
 

We look forward to hearing from you. 

All applications must be submitted online by 5pm on Monday 8th June 2020 
 
The webpage for applications is here: xxx 
 
 

 
 

mailto:ruth.atkinson@avaproject.org.uk
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About the Staying Mum project 

 

AVA (Against Violence and Abuse) have been funded by the John Ellerman Foundation to deliver the 
Staying Mum project.  
 
The Staying Mum project aims to support and develop responses to women facing multple disadvatange 
who have had their child(ren) removed, in recognition of the trauma that child removal brings to both 
mother and child.  
 
The complexity of this group of women’s lives is poorly understood by policy makers. In turn, practitioners 
in both domestic and sexual abuse services and other public services are limited in their ability to support 
this group. When women are unable to access support not only do their needs go unmet but they can be 
trapped in abusive relationships, and many mothers face multiple child removals.  
 
The Staying Mum project will support responses to mothers facing multiple disadvantage through 
a series of core activities, including: 
 

• Collating research to contribute to national knowledge base on women’s experiences of child 
removal through both primary and secondary research. This will include training and supporting 
peer researchers to carry out primary research with women who have had their children removed  

• Carrying out awareness raising activities to raise awareness of the key issues, including amongst 
policy makers  

• Provide opportunities for professionals and organisations working with women facing multiple 
disadvantage to connect and share learning  

• Identifying and sharing good practice across the UK  

• Developing capacity building resources and materials to support the development of professional 
practice in response to the subject area  

 
 
What is the community of practice? 

AVA are looking to recruit up to twenty professionals to found a community of practice focusing on 
VAWG, multiple disadvantage and children removal. The idea of a community of practice was coined in 
the early 1990s as being “groups of people who share a concern or passion for something they do and 
learn how to do it better as they interact regularly”1.   
 
This community of practice will aim to provide a forum for practitioners with a passion for and 
commitment to working with women affected by VAWG, multiple disadvantage and child removal to come 
together to learn from and with one another to maximise their ability to effectively support women.  
 
As noted above, the members of the community practice will have the additional opportunity to feed into 
the work of the Staying Mum project by 

 

• Feeding in to the evidence base around the key issues  

• Feeding in to awareness raising and influencing activities  

• Supporting with the development of project reports and resources, including developing 
recommendations for local and national policy development  

                                                        
1 The term was originally used in Lave, J. and Wenger, E. (1991). Situated Learning: Legitimate Peripheral Participation. 
Cambridge: Cambridge University Press. The definition used here was found on a related website: http://wenger-
trayner.com/introduction-to-communities-of-practice/ [accessed 15/11/17].  

http://wenger-trayner.com/introduction-to-communities-of-practice/
http://wenger-trayner.com/introduction-to-communities-of-practice/
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The role and expectations of community members 

 

Members of the community of practice will be asked to: 

1) Attend a minimum of two networking events over the life of the two year project. Networking 
events will be held virtually light of current circumstances until this can be reviewed.  

2) Contribute to community online activities, including online discussions about practice issues, 
review guidance and articles on practice matters. 

3) Get manager’s support to participate as the role will require attending training/meetings and 
otherwise contributing to the work of the community that may require time away from your 
professional duties. 

4) Pay for own travel expenses for training and networking events.  

 
 
We want to create a community of practice that is a vibrant space for practitioners who otherwise might 

be isolated in their place of work to learn and grow together. 

 

As such we are looking for professionals who: 

1) Can demonstrate a passion for and commitment to supporting women affected by multiple 
disadvantage and child removal 

2) Have recent experience of working with women affected by violence against women and girls, 
child removal and other forms of multiple disadvantage (for example mental ill health, substance 
use, contact with the criminal justice system, homelessness).  

3) Are currently employed or self-employed in a field directly related to women’s multiple 
disadvantage, VAWG and/or child removal  

4) Are looking to develop their professional knowledge and skills around working with women 
affected by multiple disadvantage and child removal 

5) Have the potential to feed back their learning into their own organisation, and further to influence 
practice more broadly in their local area of work (with support).  

 
 
By joining the community of practice on women’s multiple disadvantage, we hope you will gain: 

1) Enhanced knowledge about supporting women experiencing multiple disadvantage and child 
removal 

2) A sense of community from being in touch with equally committed professionals from across the 
UK 

3) Involvement in a national project, with opportunity to shape national-level policy and practice.  
 
 
 
 

 
Please find details on how to apply below 
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How to apply  
 

If you are interested in applying then please view the application form questions below and complete your 
application online on this webpage: xxx.  
 
The deadline for applications is 5pm on 8th June 2020.  
 
If you have any questions please feel free to email ruth.atkinson@avaproject.org.uk  

 

Your name 
 

Your job title 
 

Who do you work for? 
 

What part of the country do you work in? 
 

C    Contact email address 
 

 
 

 

 

 

 
 

 

 

 
 

 

 

 

 
 

  

Contact number 
 

Please tell us a little about yourself.  

What experience do you have that makes you suitable for the role? 

What three key things do you think you will bring to the Community of Practice? 
 

What do you hope to achieve by joining the Community of Practice? 
 

How will you feed any learning you gain through the Community of Practice back into your organisation 
and the wider local area where you work?  

Manager’s name  
  

Manager’s email address  

Manager’s telephone number  

Please confirm you have support from your line 
manager for this application.  

 

Please confirm your line manager has agreed to you 
having time away from your main role to participate in 
the activities of the Community of Practice.  

 

 
Please note we will contact your line manager before confirming your membership in the community 
of practice. 

 
Thank you in advance for your interest 

mailto:ruth.atkinson@avaproject.org.uk
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